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The Danish Holiday Act applies, with very few exceptions, to all employment relationships provided that the place of work is in  
Denmark. The provisions of the Act are minimum rules which can only be deviated from to the benefit of the employee. 

Deviation can typically take place in connection with an agreement about non-earned, employer-paid holidays or a higher holiday  
allowance than the allowance stipulated in the Danish Holiday Act. 

The table below outlines the main rules in the Danish Holiday Act.

1 Holiday entitlement - per 
month of employment du-
ring the calendar year

2.08 days The number of working days per month is irrelevant to the accrual 
of holidays. Holidays are accrued during maternity leave, but not 
during leave without salary.

2 Salary qualifying for ho-
liday pay

Basis for holiday pay and 
holiday allowance

The salary qualifying for holiday pay forms the basis for calculation 
of holiday pay and holiday allowance. As a main rule, the salary 
qualifying for holiday pay consists of all salary subject to income 
tax (gross salary, car allowance, company-paid car, bonus, etc.), 
however, there are certain exceptions such as severance pay.

3 Number of holidays 5 days per week
25 days per year

Extra holidays in excess of the 25 days per year are not covered by 
the Danish Holiday Act.

4 Year of accrual 1 January to 31 December Holidays are accrued during the calendar year, but spent during the 
holiday year.

5 Holiday year (begins in 
the year after the year of 
accrual)

1 May to 30 April the fol-
lowing year

Holidays accrued in the calendar year 2010 must be spent in the 
period from May 2011 to 30 April 2012.

6 Holiday allowance Min. 1% The holiday allowance is calculated based on the employee’s salary 
qualifying for holiday pay during the year of accrual. The employee 
is entitled to a proportionate share each time holidays are spent, 
but it can also be paid as a lump sum typically in April or May. 
Paid holiday allowance cannot be offset against holiday pay, if the 
employee resigns.

7 Deduction in the salary for 
each holiday in respect of 
which no right to paid ho-
liday has been accrued

4.8% The salary deduction will be calculated for working days only, and 
it will be calculated at 4.8% of the actual monthly salary, including 
any employee benefits, per holiday spent

8 Carry-forward of the fifth 
holiday week

5 days One week of holidays can be carried forward to the next holiday 
year, if the employee has earned full holiday.

9 Payment of the fifth ho-
liday week

Yes Holiday allowance for the fifth holiday week can be paid to the 
employee upon application.

10 Holiday pay on resignation 12.5% Holiday pay must be calculated, if an employee resigns. Holiday pay 
is calculated at 12.5% of the salary qualifying for holiday pay for 
previous and present year of accrual. Spent holidays are reduced 
proportionately in the year of accrual in question. Holiday pay must 
be paid to FerieKonto or a private holiday scheme.

11 Holiday pay when the 
employee leaves the  
labour market 

12.5% Holiday pay can be paid in cash to the employee, if he retires or  
moves abroad.
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Human Capital in Denmark assists in coor-
dinating global staff matters, etc., in the 
following areas: 

Personal tax
Tax advice, innovative tax solutions and preparation of tax returns.

Share-based remuneration
Establishment of employee schemes re. shares, share options and bonds.

Human Resources
Coordination of expatriate services, immigration issues, HR strategies and company 
policies, including staff policy, compensation policy and organisational issues.

Payroll
Payroll services for a vast number of national and international companies. We make 
sure to withhold tax, etc. We report to the Danish authorities in order to ensure  
compliance with all formal requirements.

Social security
Advice in connection with secondment to or from Denmark, applications and  
correspondence with Danish and international authorities.

Employment law
Legal advice in relation to staff matters and the relationship between the employer and 
the employee.

Contact us

Line Larsen
Payroll Senior Consultant
E-mail: line.larsen@dk.ey.com
Tel. 51 58 29 83

Patricia Lunddahl Mortensen
Payroll Consultant
E-mail: patricia.lunddahl@dk.ey.com
Tel. 51 58 26 11 

Suzi Gydesen
Payroll Consultant
E-mail: suzi.gydesen@dk.ey.com
Tel. 30 78 20 29 



0111

Ernst & Young

Assurance | Tax | Transactions | Advisory

Ernst & Young is a global leader in assurance, tax, 
transaction and advisory services. Worldwide, our 
141,000 people are united by our shared values and 
an unwavering commitment to quality. We make a dif-
ference by helping our people,our clients and our wider 
communities achieve their potential. 

For more information, please visit www.ey.com/dk

Ernst & Young refers to the global organizationof 
member firms of Ernst & Young Global Limited, each 
of which is a separate legal entity.Ernst & Young Global 
Limited, a UK company limited by guarantee, does 
not provide services to clients. The Ernst & Young 
organization is divided into five geographic areas and 
firms may be members of the following entities: Ernst 
& Young Americas LLC, Ernst & Young EMEIA Limited, 
Ernst & Young Far East Area Limited andErnst & Young 
Oceania Limited. These entities do not provide services 
to clients.

This publication contains information in summary form 
and is therefore intended for general guidance only. It 
is not intended to be a substitute for detailed research 
or the exercise of professional judgment. Neither EYGM 
Limited nor any other member of the global Ernst & 
Young organization can accept any responsibility for 
loss occasioned to any person acting or refraining from 
action as a result of any material in this publication. On 
any specific matter, reference should be made to the 
appropriate advisor.
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