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Survey focus

Employer Value Proposition
External
communications

What does the company offer as
an employer?

Internal
communications

How it is perceived by
employees

How it is perceived by
external candidates

Survey focus

External employer image
►

Best Employer Survey among
students

►

Best Employer Survey among
professional candidates

►

Internal employer image

Employer
brand

Other sources
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►

Employee opinion survey
(engagement, loyalty,
satisfaction)

►

Interviews, focus groups

Goal, tasks and survey process
Goal

Analyze the labor market attractiveness of the companies, define preferences of
the candidates while choosing a workplace and provide recommendations on
employer brand management

Tasks

Process

Identify the most attractive employers
according to external candidates (students
and professionals)
Analyze factors of employers’
attractiveness

Online
Paper
questionnaire questionnaire

•

Define key sources of information about
employers for candidates

•
•

E-mails of
respondents from last
year survey
External e-mail
database
Social networks

•
•
•
•

Job fairs
Seminars and
trainings
Students events
Other events

Spot widespread job search difficulties the
candidates encounter
Data validation, processing and analysis

Analyze candidates’ mobility and
relocation readiness
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Best Employer Survey

Timeline
June

1

Survey materials
update

2

Data collection

3

Data processing
and preparation
of the reports

July

August

September

October

November

December

January

Preparation of the reports is also available on demand within the period from February till May and may
take up to 2 weeks
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Fees and contents of the reports
►

Demographic and social profile of respondents

►

Readiness of respondents to relocate for employment purposes

Standard report

►

Job search difficulties

(EUR 750)

►

Factors of employers’ attractiveness and sources of information about employers
(All companies-Industry)

►

General and industry employer rankings

+ Individual company analysis*:

Extended report
(EUR 1500)

►

Company’s dynamics in rankings

►

Factors of attractiveness

►

Sources of information about the company

►

Industry benchmarking

+ Suggested action plan on employer brand management
+ Breakdown of factors of attractiveness and sources of information by different demographic groups

Additional options
(from EUR 500)

-5%

►

Customization of parameters of the survey (target audience, group of companies for comparison,
etc.)

►

Development of custom data cuts (e.g. by region, work experience, university, etc.)

►

Analysis of the external employer brand using other tools (e.g. monitoring of the Internet sources,
events, etc.)

►

Analysis/development of Employer Value Proposition

►

Conduction of employee opinion survey (engagement, satisfaction, loyalty)

for previous year’s participants

-10%

*If sufficient data available
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for ordering 2 reports

Practical use of the reports
We will help you answer these and
other questions:
►

How is your company perceived as an employer
comparing with other companies in the labor
market?

►

How did the perception change over the last few
years?

►

What makes your company attractive to external
candidates?

►

►

What sources of information are used by external
candidates to find out about your company as an
employer?
How to increase the effectiveness of
communications in your company?

Employee
retention

Employee
motivation

Employer
brand

Employee
attraction

Results
Reputational
risks

Employee
turnover

Retention
costs

Recruitment
costs

The reports may be useful for HR, Marketing, PR, Corporate communications and other functions
engaged in monitoring and analysis of the labor market, branding, recruiting and employee motivation
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How to place an order

Аа
Select the target
audience:

Select types of the
reports:

Select language of the
reports:

Students

Standard

English

Professional
candidates

Extended

Russian

Both

Standard/Extended

Ukrainian

Visit
bit.ly/BEorder
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Contact us
(see Page 9)

Contacts

Olena Boichenko
Director,
People Advisory Services
Olena.Boichenko@ua.ey.com
+380 (44) 499 24 04

Iakiv Akulov
Manager,
People Advisory Services
Iakiv.Akulov@ua.ey.com
+380 (44) 490 30 00

Anton Mykheiev
Senior Consultant,
People Advisory Services
Anton.Mykheiev@ua.ey.com
+380 (44) 490 30 00

EY People Advisory Services
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EY | Assurance | Tax | Law | Transactions | Advisory
About EY
EY is a global leader in assurance, tax, transaction and advisory services. The insights and quality
services we deliver help build trust and confidence in the capital markets and in economies the
world over. We develop outstanding leaders who team to deliver on our promises to all of our
stakeholders. In so doing, we play a critical role in building a better working world for our people,
for our clients and for our communities.
EY refers to the global organization, and may refer to one or more, of the member firms of Ernst &
Young Global Limited, each of which is a separate legal entity. Ernst & Young Global Limited, a
UK company limited by guarantee, does not provide services to clients.
For more information about our organization, please visit ey.com.
© 2018 Ernst & Young LLC
All Rights Reserved.

