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Executive summary 
Effective 24 February 2021, the U.S. Citizenship and 
Immigration Services (USCIS) has permitted the option for 
expedited premium processing of petitions seeking E-3 
classification. This applies for both initial petitions and 
extensions of status.  
 
The E-3 classification  
E-3 work authorized status is available for individuals who:  
• Are citizens of Australia 
• Possess qualifying academic, experiential and other 

credentials that fit the offer of employment in the U.S.  
• Will be paid the greater of an actual or prevailing wage  
• Will be employed in a position that qualifies as a 

specialty occupation 
 

Employees may apply for an E-3 visa directly at a U.S. 
Consulate abroad, or, if they are within the U.S., have their 
employers file an I-129 petition with USCIS. The premium 
processing option is only available for petitions filed with 
the USCIS for persons physically situated in the U.S..  
 

Premium processing for E-3 classification  
The government filing fee to request premium processing 
service with the USCIS is $2,500.  
 
A petition filed under premium processing is typically 
adjudicated within 15 calendar days. If further information 
or documents are required, USCIS may issue a Request 
for Evidence which tolls the 15 day adjudication period. 
Once the U.S. employer submits requested additional 
information, the USCIS then has another 15 calendar 
days in which to adjudicate the petition.  
 
Currently, and without using the premium processing 
service, E-3 petitions filed with USCIS are being 
adjudicated in approximately two to five months of receipt.   
 
EY Law will continue to monitor these developments. 
Should you have any questions, we encourage you to 
contact one of our US immigration professionals.  
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EY  |  Building a better working world 

EY exists to build a better working world, helping 
create long-term value for clients, people and 
society and build trust in the capital markets. 

Enabled by data and technology, diverse EY 
teams in over 150 countries provide trust 
through assurance and help clients grow, 
transform and operate. 

Working across assurance, consulting, law, 
strategy, tax and transactions, EY teams ask 
better questions to find new answers for the 
complex issues facing our world today. 

For more information, please visit ey.com/ca.  
  
Follow us on Twitter @EYCanada. 
  
EY refers to the global organization, and may 
refer to one or more, of the member firms of 
Ernst & Young Global Limited, each of which is a 
separate legal entity. Ernst & Young Global 
Limited, a UK company limited by guarantee, 
does not provide services to clients. Information 
about how EY collects and uses personal data and 
a description of the rights individuals have under 
data protection legislation are available via 
ey.com/privacy. EY member firms do not practice 
law where prohibited by local laws. For more 
information about our organization, please visit 
ey.com. 
 
About EY Law LLP 
EY Law LLP is a Canadian law firm, affiliated with 
Ernst & Young LLP in Canada. Both EY Law LLP 
and Ernst & Young LLP are Ontario limited liability 
partnerships. EY Law LLP has no association or 
relationship with Ernst & Young LLP in the US, 
or any of its members. Ernst & Young LLP in the 
US does not practice law, nor does it provide 
immigration or legal services. For more information, 
please visit EYLaw.ca. 
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This publication contains information in summary 
form, current as of the date of publication, and is 
intended for general guidance only. It should not 
be regarded as comprehensive or a substitute for 
professional advice. Before taking any particular 
course of action, contact EY or another professional 
advisor to discuss these matters in the context of 
your particular circumstances. We accept no 
responsibility for any loss or damage occasioned 
by your reliance on information contained in this 
publication.  
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