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1 Introduction

Since 2015, EYNL (now formally: EY Nederland BV), which includes the integrated service lines
Assurance, Consulting, Strategy & Transactions, and Tax, has a Supervisory Board ('SB"). The SB fulfills
three core roles: the supervisory role, the employer role and the advisory role. The SB particularly
oversees the specific public responsibility of EY Accountants BV ("EYA") to ensure the quality of audits, in
accordance with the Dutch Audit Firms Supervision Act (Wet toezicht accountantsorganisaties, 'Wta') and
other requlations.

In this document the SB formulates its general vision on the exercise of its roles and tasks.

2 Frameworks

EY's global mission, building a better working world, has been further developed in its organizational
strateqy, All in: shaping the future with confidence, which is based on four pillars: client, personnel,
society, and finance. These have been translated into concrete goals and measurable results. EY has
established consistent global guidelines (values) for the behavior of partners and employees in the Global
Code of Conduct. This mission, strategy, and guidelines (values) are leading for EYNL, which the SB
supervises.

The supervision by the SB is in accordance with laws and regulations, particularly with the Wta. In
addition, the basic principles of good governance and supervision, as documented in the Dutch corporate
governance code, are guiding for the SB.

3 Vision
The SB safeguards the public interest by independently supervising EYNL, including EYA. The SB aims to
improve the governance of EYNL. The SB takes into account the mission, values, and strategy of EY, and

the interests of EYNL and the associated organizational units (service lines) and professional practices
(partners). The SB is aware of the position of EYNL within the international network of EY.

The SB values the long-term sustainability and value creation by EYNL: for the public interest, for
employees, in its services to clients, and as a financially healthy organization. The SB encourages the
guality policy and the integrity of EYNL's business operations and confidence in the quality of assurance
activities and audit reports in particular. The SB particularly monitors organizational culture and
behavior, while placing a strong emphasis on diversity and the well-being of all members across the
entire organization.

The SB focuses on EYNL as a whole, and on the corresponding service lines with special attention to EYA.
The SB primarily relates to the Board of Directors (BoD) of EYNL and its chair (Country Managing
Partner, CMP), and, derivatively, to others who perform governance-relevant tasks for the entirety of
EYNL and for the service lines.

The SB actively engages in dialogue with internal stakeholders (Partner Forum, Works Council, Young
Boards) and external stakeholders. For EYA, the SB also independently engages in dialogue with the
external requlator of the accountancy sector, the Dutch Authority for the Financial Markets (AFM).

To proficiently fulfill its roles and responsibilities, the SB is committed to adhering to:

» Independence, objectivity, role consistency, and transparency in judgment and decision-making.

» Being free from conflicts of interest and being guided by the public interest and the interest of the
organization.


https://www.ey.com/en_nl/global-code-of-conduct
https://www.ey.com/en_nl/global-code-of-conduct
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» Being proactive and constructively critical in its supervisory task, employer role, and advisory role.
» Being sufficiently knowledgeable and diverse in expertise, experience, and composition.
» Continuously improving, supported by ongoing education and periodic (self-)evaluation.

4 Methodology

The SB deliberates and decides collegially and collectively. The BoD is responsible for providing timely
and complete information to the SB that is necessary to fulfill its tasks. The SB is responsible for its own
agenda. To further perform the various roles (internal supervision, employer, advisor), the SB has
established four committees: the Audit and Risk committee (supervisory task on ethical business
conduct, being in control, and financial results of the company, supported by Internal Audit), the Talent
and Remuneration committee (focusing on the employer role and the well-being of employees in the
organization), the Public Interest committee (in which the broader advisory role of the SB to the
organization is also expressed), and the Audit Quality committee (focusing on the supervisory task on the
assurance practice, notably supported by Wta/Bta officer). The SB creates a (fiscal) year calendar that
outlines both the recurring and special agenda items for its meetings and those of its committees, as
determined by its internal guidelines as well as relevant laws and regulations.

Accountability for the activities of the SB takes place as a separate part of the annual report of EYNL.

The Supervisory Board of EY,
September 2024

For more information regarding the SB members and the regulations concerning the SB, please refer to:
» Board Netherlands | EY - Netherlands | EY - Netherlands



https://www.ey.com/en_nl/board-netherlands

