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Executive summary 

The Singapore government has recently released the updated 
sector-specific salary benchmarks under the points-based 
Complementarity Assessment (COMPASS) framework. The 
revised benchmarks will apply to new Employment Pass (EP) 
applications from 1 January 2027 and to renewal applications 
for EPs expiring on or after 1 July 2027. 

 

Background 

Under the COMPASS framework, EP applicants must score 
at least 40 points across a combination of foundational and 
bonus criteria. 

 

One of the foundational criteria, the C1 salary criterion, 
assesses an applicant's fixed monthly salary against the 
salaries of local professionals, managers, executives and 
technicians (PMETs) in the relevant sector. Applicants may receive: 

▪ 10 points if their salary meets or exceeds the 65th 
percentile of local PMET salaries in their sector; or 

▪ 20 points if their salary meets or exceeds the 90th 
percentile of local PMET salaries in their sector. 

 

The applicable salary benchmark varies by sector and age group.  

 

Key developments 

The new C1 salary benchmarks will apply to: 

▪ New EP applications submitted from 1 January 2027 

▪ Renewal applications for EPs expiring on or after 1 July 2027 

 

The current C1 salary benchmarks continue to apply to: 

▪ New EP applications submitted on or before 31 
December 2026 

▪ Renewal applications for EPs expiring between 1 July 
2026 and 30 June 2027 (inclusive) 

 

The Ministry of Manpower reviews and updates the salary 
benchmarks annually to reflect the latest market conditions. 

 

Singapore updates salary benchmarks for Employment Pass applications 
 
 The revised thresholds generally increase the salary levels 

required to obtain 10 points under the C1 criterion across 
most sectors, while changes to the 20-point benchmark 
vary by sector. 

 

Impact on employers 

Employers may refer to the latest salary benchmarks when 
assessing candidates and sponsoring EP applications.  

 

Ahead of the changes, employers may review their compensation 
structures and assess the impact on planned EP applications 
and renewals. They may also identify employees who could 
face challenges in obtaining points under the C1 salary criterion 
and update internal policies as needed. 

 

Key steps 

EY will continue to monitor these developments. Should you 
have any questions, we encourage you to contact one of our 
immigration professionals. 

https://www.mom.gov.sg/-/media/mom/documents/work-passes-and-permits/compass/c1-salary-benchmarks-upcoming.pdf
https://www.mom.gov.sg/-/media/mom/documents/work-passes-and-permits/compass/c1-salary-benchmarks.pdf
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Contact us 
 

If you would like to know more about the issues discussed and our 
services, please contact any of the following personnel: 
 
Panneer Palaniandy 
EY Asean People Advisory Services Tax Leader and Partner 
Ernst & Young Solutions LLP 
Tel: +65 6309 8483 
Email: panneer.selvam@sg.ey.com 
 
Lily Cheang 
Partner, People Advisory Services Tax, Global Immigration 
Ernst & Young Solutions LLP 
Tel: +65 6309 8670 
Email: lily.cheang@sg.ey.com 
 
Tina Leong 
Associate Director, People Advisory Services Tax, Global Immigration 
EY Corporate Services Pte. Ltd. 
Tel: +65 6309 6617 
Email: tina.leong@sg.ey.com 
 
Angelina Liew 
Associate Director, People Advisory Services Tax, Global Immigration 
EY Corporate Services Pte. Ltd. 
Tel: +65 6309 8257 
Email: angelina.liew@sg.ey.com 
 
 
 


