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Official Letter 1198/CTL&BHXH-BHXH
guiding on salary for mandatory social
insurance contributions

On 5 September 2025, the Department of Wages and Social Insurance issued Official Letter
1198/CTL&BHXH-BHXH in response to the American Chamber of Commerce in Vietnam, regarding
the salary for mandatory social insurance (Sl) contributions, specifically as follows:

1. The salary used as the basis for mandatory Sl contributions for employees subject to the wage
regime determined by the employer is the monthly salary, which includes:

(i) The salary according to the job or title calculated by time (monthly) of the job or title
according to the salary scale, salary table established by the employer in accordance with
Article 93 of the Labor Code, as agreed upon in the labor contract (LC).

(i) Salary allowances to compensate for factors related to working conditions, the complexity
of the job, living conditions, and the level of labor attraction that the salary has not yet
accounted for or has not been fully calculated, as agreed upon in the LC.

(iii) Other additional amounts that can be specifically determined along with the salary, as
agreed upon in the LC and paid regularly and stably in each salary payment period.

2. Other regimes and benefits recorded as separate items in the LC according to Clause 5, Article
3 of Circular 10/2020/TT-BLDTBXH! (Circular 10) are not considered salary for the purpose of
calculating mandatory Sl contributions.

According to Clause 5, Article 3 of Circular 10, other regimes and benefits recorded as
separate items in the LC include: other regimes and benefits such as bonuses as stipulated in
Article 104 of the Labor Code; initiative bonuses; meal allowances; allowances for gasoline,
telephone, travel, housing, childcare, support for employees whose relatives have died,
employees with relatives getting married, employees' birthdays, allowances for employees
facing difficulties due to occupational accidents, occupational diseases, and other support and
allowances.

! Circular No. 10/2020/TT-BLDTBXH dated 12 November 2020 of the Minister of Labor, Invalids and Social Affairs (now the Ministry of
Home Affairs) detailing and guiding the implementation of several provisions of the Labor Code regarding the content of labor
contracts, collective bargaining councils, and occupations and jobs that adversely affect reproductive functions and childcare.
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EY is building a better working world by creating new value
for clients, people, society and the planet, while building
trust in capital markets.
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Fueled by sector insights, a globally connected, multi-
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teams can provide services in more than 150 countries and
territories.

All in to shape the future with confidence.

EY refers to the global organization, and may refer to one or more, of the
member firms of Ernst & Young Global Limited, each of which is a separate
legal entity. Ernst & Young Global Limited, a UK company limited by
guarantee, does not provide services to clients. Information about how EY
collects and uses personal data and a description of the rights individuals
have under data protection legislation are available via ey.com/privacy. EY
member firms do not practice law where prohibited by local laws. For more
information about our organization, please visit ey.com.

©2025 EY Consulting Vietnam Joint Stock Company. All Rights Reserved.

APAC No. 16120901
ED None

This material has been prepared for general informational purposes only

and is not intended to be relied upon as accounting, tax, legal or other
professional advice. Please refer to your advisors for specific advice.

ey.com/en_vn




