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Federal Government Issues Administrative 
Measures on the Occasion of the 
Inauguration of the Fifa World Cup 2026  

By Decree published in the Official Gazette of the Federation on June 9, 2026, the 
Federal Executive established various administrative measures related to the events for 
the inauguration of the FIFA World Cup 2026, which will take place on June 11, 2026, 
in Mexico City. 
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Implementation of telework schemes in the Federal Public Administration 

The Decree instructs the agencies and entities of the Federal Public Administration based in Mexico City to 
implement, according to service needs, telework, remote work, or flexible work organization modalities for the 
public servants under their charge. 

However, the measure does not apply to various activities considered essential, including, among others, those 
related to health services, civil protection, public security, national security, migration and customs control, 
strategic services and critical infrastructure, as well as activities linked to the organization and operation of the 
FIFA World Cup 2026. 

Call to the private sector 

Likewise, the Decree urges the private and social sectors in Mexico City to implement telework, remote work, or 
flexible work organization modalities for their workers on June 11, 2026, regarding non-essential 
administrative activities, in accordance with articles 330-A and 330-G of the Federal Labor Law. 

It is important to note that this call does not constitute a legal obligation for private employers, so the 
implementation of these measures remains subject to each company's determination according to their 
operational and business needs. 

Considerations for employers 

As a result, we recommend that companies operating in Mexico City timely evaluate possible operational and 
mobility impacts for that date, considering, among other aspects: 

• The feasibility of implementing temporary telework or hybrid work schemes for personnel whose 

functions allow it. 

• Possible disruptions derived from mobility and commuting times of workers. 

• The need to timely communicate any organizational measure adopted to ensure continuity of 

operations. 

• The review of internal policies related to teleworking and flexible work, in case of opting for temporary 

implementation. 



 

 

EY | Construyendo un mejor mundo de negocios 
 
EY existe para construir un mejor mundo de negocios, ayudando a crear valor a largo plazo 
para sus clientes, su gente y la sociedad en general, así como también para construir 
confianza en los mercados de capitales. 
 
Por medio de datos y tecnología, los equipos diversos e incluyentes de EY, ubicados en más de 
150 países, brindan confianza a través de la auditoría y ayudan a los clientes a crecer, 
transformarse y operar. 
 
El enfoque multidisciplinario en auditoría, consultoría, legal, estrategia, impuestos y 
transacciones, busca que los equipos de EY puedan hacer mejores preguntas para 
encontrar nuevas respuestas a los asuntos complejos que actualmente enfrenta 
nuestro mundo. Para mayor información visite www.ey.com/mx 
 
EY se refiere a la organización global de firmas miembro conocida como EY Global Limited, en la que cada una de 
ellas actúa como una entidad legal separada. EY Global Limited no provee servicios a clientes.  
Este boletín ha sido preparado cuidadosamente por los profesionales de EY, contiene comentarios de carácter 
general sobre la aplicación de las normas fiscales, sin que en ningún momento, deba considerarse como asesoría 
profesional sobre el caso concreto. Por tal motivo, no se recomienda tomar medidas basadas en dicha información 
sin que exista la debida asesoría profesional previa. Asimismo, aunque procuramos brindarle información veraz y 
oportuna, no garantizamos que la contenida en este documento sea vigente y correcta al momento que se reciba o 
consulte, o que continuará siendo válida en el futuro; por lo que EY no se responsabiliza de eventuales errores o 
inexactitudes que este documento pudiera contener. Derechos reservados en trámite. 
 

© 2026 EYGM Limited.  
All Rights Reserved. 

 

In case of any particular questions, please contact the following 
professionals: 

Legal – Labor 

Jacqueline Álvarez 
jacqueline.alvarez@mx.ey.com 

Alejandro Caro 
alejandro.caro2@mx.ey.com 

Juan Carlos Curiel 
juan.curiel@mx.ey.com 

Nancy Robles 
nancy.b.robles@mx.ey.com 

Valeria Bonilla 
valeria.bonilla@mx.ey.com  
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