
On May 2, 2023, an extract of the Agreement issued by the Federal Center for 
Labor Conciliation and Registration was published in the Official Gazette of the 
Federation, which will become effective on the date of its publication.

In the referred Agreement it was determined that the collective bargaining 
agreements legitimated as of May 1, 2023, and supported by the majority of its 
employees will continue in force and will continue to have legal effects. Also, the 
link where the legitimated collective bargaining agreements can be consulted was 
published.

Regarding the requests for the legalization of collective bargaining agreements 
registered up to May 1, 2023, they may be processed up to July 31 of the current 
year. The collective bargaining agreements that are in this case will remain in force 
and will be legally effective, except in the following cases:

•	 The interested union fails to comply with the requirements established by the 
applicable regulations to carry out the procedure to legitimize its collective 
bargaining agreement.

•	 Its content is rejected by the majority of the employees covered by the 
agreements in question.

•	 The scheduled consultation is not carried out due to causes attributable to 
the interested union.
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Collective bargaining agreements are exempted:

•	 Whose tenure is pending resolution due to the existence 
of a recount date as of May 1, 2023, or where a recount 
has been carried out and there is no final award or 
sentence as of the indicated date.

•	 That they cover a work center where there is a strike 
broken by the incumbent union as of May 1, 2023, in 
the terms provided by the applicable regulations.

•	 That they have been legitimized and are not registered 
in the list contained in the aforementioned link, in 
which case the union may make the corresponding 
clarification.

Finally, it is important to mention that the consequence of not 
having carried out the procedure of legal standing is that the 
companies are free of the collective bargaining agreement 
and are susceptible to be called to strike by signing such 
agreement.

For further information about this bulletin, please contact any of 
the following professionals:

EY
Assurance | Tax | Transactions | Advisory

About EY’s Tax Services
Your business will only succeed if you build it on a strong foundation 
and grow it in a sustainable way. At EY, we believe that managing 
your tax obligations responsibly and proactively can make a critical 
difference. Our global teams of talented people bring you technical 
knowledge, business experience and consistency, all built on our 
unwavering commitment to quality service — wherever you are and 
whatever tax services you need.
We create highly networked teams that can advise on planning, 
compliance and reporting and help you maintain constructive tax 
authority relationships — wherever you operate. Our technical 
networks across the globe can work with you to reduce inefficiencies, 
mitigate risk and improve opportunity. Our 45,000 tax professionals, 
in more than 150 countries, are committed to giving you the quality, 
consistency and customization you need to support your tax function.

For more information about our organization, please visit
 www.ey.com/mx

© 2023 Mancera, S.C. EYGM Limited All Rights Reserved ©

EY refers to the global organization, and may refer to one or more, of the member firms 
of Ernst & Young Global Limited, each of which is a separate legal entity. Ernst & Young 
Global Limited, a UK company limited by guarantee, does not provide services to clients.

This bulletin has been prepared by the professionals of EY and contains general 
comments on the application of various accounting, tax and financial standards, as 
applicable. Since the contents of this bulletin are informative in nature and do not 
represent a specialized study of any specific situation, this bulletin must in no case be 
construed as being professional advice on any concrete case. At EY, we are committed 
to providing you with reliable and timely information; however, we cannot guarantee 
that the contents of this document will be valid at the time you receive or consult this 
document, or that they will continue to be valid in the future. Therefore, EY assumes 
no responsibility whatsoever for any errors or inaccuracies that may be contained in 
this document and the decision to use the information contained herein is entirely the 
recipients. All rights reserved (currently being processed).

The collective bargaining agreements whose unions obtain 
the certificate of legal standing after May 2, 2023, will be 
included in the list contained in the aforementioned link and 
will continue to be in force and have legal effects.

Requests for legal standing may be deferred at the 
substantiated and reasoned request of the interested union 
when there are circumstances of force majeure or collective 
suspension of labor relations that justify it. In no case may the 
date of deferral of the consultation with the employees be later 
than July 31, 2023.

Collective bargaining agreements that as of May 1, 2023, 
do not have a Certificate of Legitimacy issued by the Federal 
Center for Labor Conciliation and Registration, or that are not 
in process, are terminated as of May 2, 2023, preserving the 
salaries, benefits and other working conditions, for the benefit 
of the employees and will be of mandatory application for the 
employer. 
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