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The Federal Center for
Labor Conciliation and
Registration announces
the deadline for the
registration and dismissal
of the procedures for the
legalization of existing
collective bargaining
agreements

On February 7, 2023, the Governing Board of the Federal Center for Labor
Conciliation and Registration (the Center) unanimously approved Agreement
JGCFCRL-118-07/02/2023, published in the Official Gazette of the Federation
(DOF) on March 6, 2023, which announces the deadline for the registration and
resolution of the procedures for the legitimization of existing collective bargaining
agreements.

In the reform on labor justice, freedom of association and collective bargaining of
May 1, 2019, the date for the registration of Collective Bargaining Agreements
expires on May 1, 2023, however, the agreement specifies that the undoing of the
consultations related to the procedures for the legitimization of existing Collective
Bargaining Agreements expires on July 31, 2023.

Likewise, the General Director of the Center was instructed to take the necessary
steps to allow the registration of the legitimization procedures until May 1, 2023
and the realization of the consultation events until July 31, 2023.
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According to information from the Ministry of Labor and Social
Welfare (MLSW), 12,851 Collective Bargaining Agreements
have been legitimized, 24,569 legitimization events have been
held for 2,511,273 employees.

In accordance with the Inspection Program 2023 published

by the MLSW, an Operative of Non-Legitimized Contracts will
be carried out with the goal of reviewing 6,231 companies, in
addition, 1,600 Legitimation inspections will be carried out, in
order to support the Center in the processes of legitimization
of Collective Contracts, increasing the number of events during
January to June 2023.

For further information about this bulletin, please contact any of
the following professionals:
Legal - Labor

Odette Guevara
odette.guevara@mx.ey.com

Jacqueline Alvarez
jacqueline.alvarez@®mx.ey.com

Alejandro Caro
alejandro.caro2@mx.ey.com

Nancy Robles
nancy.b.robles@mx.ey.com

Yeshua Gémez
yeshua.gomez2@mx.ey.com

Ménica Montemayor
monica.montemayor@mx.ey.com

Juan Carlos Curiel
juan.curiel@mx.ey.com

EY
Assurance | Tax | Transactions | Advisory

About EY's Tax Services

Your business will only succeed if you build it on a strong foundation
and grow it in a sustainable way. At EY, we believe that managing
your tax obligations responsibly and proactively can make a critical
difference. Our global teams of talented people bring you technical
knowledge, business experience and consistency, all built on our
unwavering commitment to quality service — wherever you are and
whatever tax services you need.

We create highly networked teams that can advise on planning,
compliance and reporting and help you maintain constructive tax
authority relationships — wherever you operate. Our technical
networks across the globe can work with you to reduce inefficiencies,
mitigate risk and improve opportunity. Our 45,000 tax professionals,
in more than 150 countries, are committed to giving you the quality,
consistency and customization you need to support your tax function.

For more information about our organization, please visit
www.ey.com/mx
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