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The STPS presents the 2025 Federal 
Labor Inspection Program 

The Ministry of Labor and Social Welfare, through the Decent Work Unit and the General 
Directorate of Federal Labor Inspection, presented the 2025 Federal Labor Inspection 
Program, which represents a significant shift in the strategy for monitoring and enforcing labor 
obligations at the national level. A substantial increase in inspection activity is expected this 
year, with 43,000 inspections planned, compared to 32,000 in 2024, representing a 34% 
increase and reflecting a more active and focused policy on the part of the labor authority.  



 

 T A X  F L A S H   1  

The program aims to strengthen the supervision of respect for labor rights in strategic sectors, while incorporating 

technological tools based on artificial intelligence for the first time. Of particular note is the use of the Data Intelligence 

System for Labor Inspection, which, through predictive models, will make it possible to identify more accurately those 

companies most likely to be in breach, optimizing the scheduling and execution of inspections. This means that employers 

with a history of violations, specific risks, or reported inconsistencies could be automatically prioritized by the system. 

 

The programmer’s approach is complemented by the promotion of alternative mechanisms to inspection, which seek to 

encourage regulatory compliance without resorting directly to sanctions, under a scheme of continuous improvement. This 

strategy opens up opportunities for companies that adopt a proactive stance to voluntarily and transparently bring themselves 

into compliance. 

 

As part of this new dynamic, the STPS will sign collaboration agreements with authorities such as the Ministry of the Navy, 

the Federal Attorney General's Office for Environmental Protection (PROFEPA) and the General Directorate of Mines, in order 

to coordinate joint actions that strengthen oversight in specific sectors such as mining, the environment and maritime 

activities. This inter-institutional collaboration will make it possible to expand the scope and depth of inspections, integrating 

broader and more technical criteria into verification visits. 

 

Overall, the 2025 Inspection Program reflects a change in the way the STPS will supervise compliance with labor regulations: 

it will be a more technical, coordinated and strategic model, which requires companies to be prepared. In this context, it is 

highly recommended that workplaces review and reinforce their labor policies, internal documentation, general working 

conditions, Convention 190, NOM 0-35, NOM 0-37 and compliance with fundamental rights, in order to anticipate possible 

inspections and minimize risk.



 

 

EY | Construyendo un mejor mundo de negocios 
 
EY existe para construir un mejor mundo de negocios, ayudando a crear valor a largo plazo 
para sus clientes, su gente y la sociedad en general, así como también para construir 
confianza en los mercados de capitales. 
 
Por medio de datos y tecnología, los equipos diversos e incluyentes de EY, ubicados en más de 
150 países, brindan confianza a través de la auditoría y ayudan a los clientes a crecer, 
transformarse y operar. 
 
El enfoque multidisciplinario en auditoría, consultoría, legal, estrategia, impuestos y 
transacciones, busca que los equipos de EY puedan hacer mejores preguntas para 
encontrar nuevas respuestas a los asuntos complejos que actualmente enfrenta 
nuestro mundo. Para mayor información visite www.ey.com/mx 
 
EY se refiere a la organización global de firmas miembro conocida como EY Global Limited, en la que cada una de 
ellas actúa como una entidad legal separada. EY Global Limited no provee servicios a clientes.  
Este boletín ha sido preparado cuidadosamente por los profesionales de EY, contiene comentarios de carácter 
general sobre la aplicación de las normas fiscales, sin que en ningún momento, deba considerarse como asesoría 
profesional sobre el caso concreto. Por tal motivo, no se recomienda tomar medidas basadas en dicha información 
sin que exista la debida asesoría profesional previa. Asimismo, aunque procuramos brindarle información veraz y 
oportuna, no garantizamos que la contenida en este documento sea vigente y correcta al momento que se reciba o 
consulte, o que continuará siendo válida en el futuro; por lo que EY no se responsabiliza de eventuales errores o 
inexactitudes que este documento pudiera contener. Derechos reservados en trámite. 
 

© 2025 EYGM Limited.  
All Rights Reserved. 

 

In case of any particular questions, please contact the following professionals: 
 

Jacqueline Álvarez 

jacqueline.alvarez@mx.ey.com  

 

Alejandro Caro        

alejandro.caro2@mx.ey.com   

 

Juan Carlos Curiel  

juan.curiel@mx.ey.com  

 

Nancy Robles 

nancy.b.robles@mx.ey.com 
 
Mónica Montemayor 

monica.montemayor.mora@mx.ey.com 
 
Valeria Bonilla 
valeria.bonilla@mx.ey.com 
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