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Provisions on risk factors due to standing: 
right to rest during the working day (Chair 
Law) 

On 23 December 2024, EY issued a Flash Tax Law alerting readers to the legal and operational 
implications of the reform to the Federal Labour Law published in the Official Gazette of the 
Federation on 19 December 2024, known as the ‘Ley Silla’ (Chair Law). 

This reform aims to guarantee the right to rest during the working day, imposing new obligations 

on employers in relation to working conditions for people who remain standing for long periods 

(standing). Among these obligations is the provision of chairs with adequate backrests so that 

workers can sit down while performing their duties or during their work breaks.  



 

 T A X  F L A S H   1  

The decree establishes that the new provisions will be enforceable as of 17 June 2025, giving employers 180 calendar days 

from its publication to adapt their policies, procedures and internal work regulations. 

 

Subsequently, on 17 July 2025, the Ministry of Labour and Social Welfare issued the corresponding provisions on 

occupational risk factors, detailing the specific obligations for employers and reinforcing the preventive and ergonomic 

approach of the reform. However, no specifications were issued regarding the type of chairs with backrests, the number of 

seats per number of workers, or rest periods. Below, we detail the aspects that are mentioned:  

 

Obligations for employers 

1. Provide chairs or seats with adequate backrests: 

- In sufficient numbers. 

- Based on the type of standing (static, dynamic or prolonged). 

- That allows the worker to sit at regular intervals or during breaks. 

 

2. Identify and assess the risk: 

- Carry out a diagnosis in conjunction with the Health and Safety Committee. 

- Analyze the type of activity, time spent standing, tools used, physical load, and environmental conditions. 

3.    Document measures: 

- Record the routes and assessments. 

- Have specific information about each worker assessed. 

4.    Follow the compliance diagram: 

- Determine whether the provision and type of seat required apply. 

What is considered standing? 

- Static: The person remains practically motionless. 

- Dynamic: Involves constant movement or shifting. 

- Prolonged: Standing for more than three continuous hours during the workday. 

Health risks if not complied with 

- Musculoskeletal disorders, varicose veins, fatigue, cardiovascular problems and problems during pregnancy. 

- It is associated with a reduction in productivity and quality of life. 

Penalties for non-compliance 

Although the decree does not directly establish specific fines, non-compliance may result in penalties in accordance with: 

 

- The Federal Labour Law (Art. 132, sections V and XVI). 

- Fines imposed by the STPS in ordinary and extraordinary inspections, with a maximum of 5,000 UMAS.  

- Important: Compliance measures will be verifiable by the STPS through field inspections, so it is crucial to have 

documentary evidence of compliance (minutes, diagnoses, records, corrective measures, photographs, etc.). 

Finally, these provisions aim to protect the health of workers and ensure their right to rest. 

 



 

 

EY | Construyendo un mejor mundo de negocios 
 
EY existe para construir un mejor mundo de negocios, ayudando a crear valor a largo plazo 
para sus clientes, su gente y la sociedad en general, así como también para construir 
confianza en los mercados de capitales. 
 
Por medio de datos y tecnología, los equipos diversos e incluyentes de EY, ubicados en más de 
150 países, brindan confianza a través de la auditoría y ayudan a los clientes a crecer, 
transformarse y operar. 
 
El enfoque multidisciplinario en auditoría, consultoría, legal, estrategia, impuestos y 
transacciones, busca que los equipos de EY puedan hacer mejores preguntas para 
encontrar nuevas respuestas a los asuntos complejos que actualmente enfrenta 
nuestro mundo. Para mayor información visite www.ey.com/mx 
 
EY se refiere a la organización global de firmas miembro conocida como EY Global Limited, en la que cada una de 
ellas actúa como una entidad legal separada. EY Global Limited no provee servicios a clientes.  
Este boletín ha sido preparado cuidadosamente por los profesionales de EY, contiene comentarios de carácter 
general sobre la aplicación de las normas fiscales, sin que en ningún momento, deba considerarse como asesoría 
profesional sobre el caso concreto. Por tal motivo, no se recomienda tomar medidas basadas en dicha información 
sin que exista la debida asesoría profesional previa. Asimismo, aunque procuramos brindarle información veraz y 
oportuna, no garantizamos que la contenida en este documento sea vigente y correcta al momento que se reciba o 
consulte, o que continuará siendo válida en el futuro; por lo que EY no se responsabiliza de eventuales errores o 
inexactitudes que este documento pudiera contener. Derechos reservados en trámite. 
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In case of any particular questions, please contact the following professionals: 
 

Jacqueline Álvarez 

jacqueline.alvarez@mx.ey.com  

 

Alejandro Caro        

alejandro.caro2@mx.ey.com   

 

Juan Carlos Curiel  

juan.curiel@mx.ey.com  

 

Nancy Robles 

nancy.b.robles@mx.ey.com 
 
Mónica Montemayor 

monica.montemayor.mora@mx.ey.com 
 
Valeria Bonilla 
valeria.bonilla@mx.ey.com 
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