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Leader's message

Kim Billeter
Global and Americas Leader - People Consulting

Disruption and digitalization is here to stay — EY teams have

to address the people and talent agenda to facilitate business 7

transformation. =
_——— ~

| aim to contribute to the common goal by opening the client's A

mind to digital transformation that embraces keeping humans > -

in the right places and exploiting digital aspects to improve
business results.

Randy Beck T A...

3 a 3 3 p——
Global and Americas Organization and People Field of Play Leader

When we invest in and enhance people’s success, we help drive value
creation with EY clients.

Strong and sustainable financial performance requires making
employees and customers the top priority. Taking a path whe@ we &
put humans at the center is how we turn aspirations into reality.

all ideas,are welcome. This provides support for each associate to

be at their best and help manage their wellbeing. When people are =

empowered to bring their talents to clients, they realize-they-are ablesw i
to change the world a little to a lot each.day with the work they do.
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Myapproach'is to create an inclusive and fun environment where
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$87= [E—EHBShin Uzawa
APAC and Japan Leader - People Consulting
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