The better the question. The better the answer.
The better the world works.



Leader's message

Kim Billeter

Global and Americas Leader - People Consulting

Disruption and digitalization is here to stay —EY teams have fo ggdfess the
people and talent agenda to facilitate business.transformation...___

| aim to contribute to the common goal by opening the client’'s mind to digital
transformation that embraces keeping humans in the right places and exploiting
digital aspects to improve business results.

$82Z 1E—HS Shin Uzawa

Japan Leader - People Consulting
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Japan PC Leader
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Mobile: 070 3872 9280
Email: shinichiro.uzawa®@jp.ey.com

People Experience

Erica O'Neill

Mobile: 090 3450 3472
Email: erica.oneill@jp.ey.com

Organization & Workforce Transformation

Nancy L. Ngou

Mobile: 080 2004 6827
Email:  nancy.ngou®jp.ey.com

KEF BBIE

Mobile: 070 7789 8669
Email:  akinori.mizuno®jp.ey.com

HS B35

Mobile: 070 8832 3237
Email: masayoshi.tajima@jp.ey.com
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Mobile: 080 6525 2434
Email: tsukasa.takanami@jp.ey.com

Reward & Transactions
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Mobile: 070 7467 8122
Email:  keisuke.takayanagi@jp.ey.com
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Mobile: 080 5490 5252
Email:  fumihito.kawamoto®jp.ey.com

14 /E

Mobile: 070 4552 9944
Email:  yuji.nomura®jp.ey.com

At BEF

Mobile: 090 3575 8122
Email:  shinko.kimura2@jp.ey.com
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Mobile: 090 9227 6063
Email:  shintaro.kitano®@jp.ey.com
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HR Transformation
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Mobile: 070 7607 3614
Email:  yukiko.kuwabara®@jp.ey.com
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Mobile: 070 8832 3238
Email:  yukihiro.inose@jp.ey.com
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V1E J Mobile: 0809898 7226
Email:  yoichi.taguchi®@jp.ey.com
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Mobile: 070 7415 8381
Email: hiromitsu.honda®@jp.ey.com
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Mobile: 070 4508 9413
Email: go.yamamoto2@jp.ey.com
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Mobile: 090 7539 8755
Email: osamu.ishiwata@jp.ey.com
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