TETHLH T
EDRR—F—vT(2
EOTHELGZDLDM?

TN —FTHEXITHIEE
FEI HEBTHAMES

T

-

The better the question. The better the answer. Building a better
The better the world.works. working world




Content

EXGEFFERDDIES




Introduction

HHMNEAREFIIANDCEFS TLHLTT A, KIECEOD E /A I3
4 HE L EHCEOEAE LE-TVET, %120 ARID BEKERE
15%L1 EEL T2 (%, BIEACEOEEH B ETIIHT M5%TH -
DIZHL T, ZHEHCEOEEH B EE TIHIIBHND1(30%) % EHTLELL,
IS IDLT ., KA CEOEBHHRED LML (52%) Ko LS %S
bNEWNERIZLTLNET,

BBk

EY(X. Euromoney Institutional Investor[CEEEL . F£/M5E L7 10075 ~30FE KK LR

BEOHR2IHEDOLERERE (5560 BILCEO. BIEE. v R2—2UF - T4LY4

—)ERRIZAUSAURAEBEETEmLEL-GAEHAR:2018F1HA158~3A1H), &
(2. EY Entrepreneur Of The Year™MD kT —9%FRALI-FAELITVLVEL, SAE
MEEIIEREDOM, 6HEETEEINTWET , £f-. 2018FEDNDIA N4 ITH (T

T. ShICEMRGHREEZERLEL:,




hEME? 7664 NDCEOERMRIZIT o MBRAEIZENIE, TN
CEONTE(F. MG zT7EMARLERMNTIZHBZIELEE, BEN
CEODTELYELERLTVWAIENDMNYEL -, COEIEILBEED
——XEHWY . BEARBOSAERMLZE LFERASEVSIEMRICK
5HDTY, KECEOD25% M ETRENDRELEEL BIZIXEERK
BORLTHEILEEZTWET (BHCEOTIE26%), —H. 1/R—
DAVDRRDHEENIEEEZTETHSERELI-LMECEOE, B
CEODELLEIZ EYELT-(34%&£16%) , —2a—I—H%HHET S
Beardwood&Co.l&. EIZTSURBEEXZFETEIVIIAT4TIT—
I —TY, TDEIZE/N—rF—THSBJulia Beardwood K (., TEE
FRELEICREDRRTT ., Z0D=H. RLEETHYRIEL T
VO RELDIIBEERBRTT IERRTWET, [BEENAEEL
LTWOIEEREL. RELLVERARBRERETIENEARTT ]

Fiz. ZECEOIINEBEDBEZERLIBEEFTHo>TLSKSIC
R2ZUHONET . A/ R—23 % ETIHEELT, HAEBD/—F
FT—EDIREEER T AERINEMECEOLYETRINKSITY (32%L
16%) o A—RCSUTDHEEBMTETHDIY—RANT T IL—T%,

5L ED—DOTY AT IL—T & IR TSAETILE—5
L. WREHBEEO/NREZLRARRARLTOVET, V—ANTDE|
#¥2ETH O0—/\LCEOMVanessa Garrard (R D K512 AR TLVE
T, RILERETESLLITEZDINGEEITHBTIOTIELL BB
ENTSURMESTO 74— ILIZIGCBEE RERFELTOET,
OO THEDEHB/PATI) —TIHERELIHERELZIHKT
LTEELL:]

SR OLENANBERET L7 IO—FASEHBHTEKXR
BEREFEDEFEINET, BREICIEFREMOENT IR PN
—VFILEERTIHEERTMEEZ DL HERICHLTA—
TUCEBRICKIGTEILETHEIENFERBICEELLRYFET, —
F.2018F ISR DL EDAF L 18K ILIZET HIEHFE
ETHY. 2028FFTICHUAN BHRICTEZIHEHEIHIFHAT
H75%IZ EBEALNTNET 2, COEIITNAR—RTHEILERRT
PEEEBRFEAELIVBATIIZIE, KEEEEAHZESS
BREESRADANFHLEICHY . RFEOFEWEHEEMLOBREME
BEEERERSURINHDHZEIERHENZLTLELS,

[ —2—3—5%# A ET BBeardwood&Co. &, FIZTSUREELEFHIITEIIIAT
AT I—x00—T9, ZDRIZE/N—FF—THAJulia Beardwood K [&, IEXFREER
ETEICREDERERTY . Z0=H. REEETHYREBEATRYVHAORELDIIEE

KERTY IERARTNET . ]

1 Women, The Next Emerging Market, EY, http://www.ey.com/Publication/vwLUAssets/Women_the_next_
emerging_market/%24FILE/WomenTheNextEmergingMarket.pdf (20183 H27B7 Yt R)

2 KRR -AUH T2 - IL—T Women:the next emerging market (EY) 5D 51, http://www.ey.com/
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3 “Women entrepreneurs still lag behind men in accessing new business funding,” Babson College, http://www.babson.
edu/news-events/babson-news/Pages/2017-gender-gap-venture-capital-research.aspx. (2018 &3 27H7 Y X)

4 "The first comprehensive study on women in venture capital and their impact on female founders,” Techcrunch.com,
https://techcrunch.com/2016/04/19/the-first-comprehensive-study-on-women-in-venture-capital/
(20185F3R27HT7V1R)

5 "“Entrepreneurial Winning Women," EY, http://www.ey.com/gl/en/services/strategic-growth-markets/ey-
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6 "Is Gender Diversity Profitable?" Peterson Institute for International Economics, https://piie.com/publications/wp/
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7 "Women in leadership: the family business advantage,” EY, http://www.ey.com/gl/en/services/growth-markets/
family-business/ey-women-in-leadership-the-family-business-advantage (2018448 18R 7/t X)
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Contacts

Annette Kimmitt

EY4Z'O—/\JL Growth Markets!)—4&'—
EY Entrepreneurial Winning Women™
FOTRER-TYEHT47 - R —
Email: annette.kimmitt@au.ey.com

Tel: +61 39288 8141
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EY Japan Winning Women
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Email: masami.katakura@jp.ey.com
Tel: +81 33503 1110
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EY Japan
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Japan Winning Women Network £
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Email: eri.sekiguchi@jp.ey.com

Tel: +81 33503 1110

EY | Assurance | Tax | Transactions | Advisory
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