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1. UNHCR     2. US Bureau of Labor statistics     3. HR Insight     4.  (’24.06, N=1,500)
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핀셋채용 통한유연‘  ’  ·정교한인재확보  
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직무에서스킬중심으로교육   ·육성체계전환  
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개인맞춤화를통한직원경험고도화     
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Source : EY Analysis
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